Finance Salary Guide 2026 — South Africa
	A NOTE ON THESE FIGURES
These figures are indicative market ranges only, compiled from multiple third-party salary survey sources current as of 2026. They are not a guarantee, valuation, or offer, and should not be relied on as the sole basis for a compensation decision. Actual pay varies significantly by company size, industry, location, benefits structure, and the individual candidate — different survey sources for the same role in this guide varied by as much as 40-50%, which reflects genuine market variation, not an error. Use these ranges as a starting point for discussion, and speak to a consultant for a benchmark specific to your actual vacancy or offer.



The ranges below cover the typical in-house finance career path in South Africa, from bookkeeper through to CFO. They're compiled from multiple published 2026 salary survey sources — where sources disagreed meaningfully, we've used the wider range rather than picking a single number, since that disagreement itself is real information about how much company size, industry, and location affect what a role actually pays.
	ROLE
	TYPICAL RANGE (ZAR/YR)
	NOTES

	Bookkeeper
	R204,000 – R306,000
	Entry (1–3 yrs) to senior (8+ yrs)

	Junior / Trainee Accountant
	R250,000 – R420,000
	Varies widely pre- vs post-articles

	Financial Accountant
	R417,000 – R731,000
	Entry to senior, in-house

	Management Accountant
	R550,000 – R750,000
	Typical band around 2026 average

	Financial Manager
	R700,000 – R1,000,000
	Typical band around 2026 average

	CFO (national average)
	R2,000,000 – R2,700,000
	Rises above R3.3m in Johannesburg specifically


WHAT MOVES THESE NUMBERS
1. Qualification premium — CA(SA) holders earn meaningfully more than AGA(SA)/Professional Accountant(SA) holders at equivalent experience, who in turn earn more than part-qualified candidates in the same function. For anyone mid-qualification, this is a well-documented, direct financial return on finishing it.
1. Practice vs. commerce — accountants moving from practice (audit firms) into an in-house commercial role typically see a 20–40% salary uplift at the same seniority level. It's one of the most common career moves in South African finance, and one employers regularly use a specialist recruiter to manage well.
1. Location — Johannesburg consistently commands a premium over the national average, most visibly at senior level (CFO pay is roughly 25–30% higher in Johannesburg than the national figure).
1. Company size and industry — a Financial Manager at a JSE-listed corporate and a Financial Manager at a mid-sized owner-run business are not really the same market, even with an identical job title.
USING THIS GUIDE
Treat these ranges as a starting point for a conversation, not a final number. If you're an employer setting a budget for a new role, or a candidate evaluating an offer, the figures that actually matter are for your specific role, seniority, industry, and location — which is exactly the kind of benchmark a specialist recruiter can give you directly, based on what's actually closing in the market right now rather than a published survey average.
If you'd like a realistic benchmark for a specific role you're hiring for — or considering moving into — we're happy to have a no-obligation conversation.
PMG Recruitment Services specialises in engineering, manufacturing, finance, and executive search recruitment across South Africa. Figures in this guide are indicative only — see disclaimer above.
